
Safeguarding Training Programs
Clergy and other church employees, as well as those who work with children and youth, are required to take
safeguarding programs aimed at

● preventing child sexual abuse – Safeguarding God’s Children and Safeguarding Online

● preventing sexual exploitation in communities of faith and preventing sexual harassment of church

workers – Safeguarding God’s People.

●
The Episcopal Diocese of Eastern Oregon Policies for the Protection of Children and Youth from Abuse Training
for Safeguarding God’s Children and Safeguarding God’s People is offered online through Praesidium Online
Academy.
To sign up for the Safeguarding training, contact your priest or senior warden who will contact the diocesan
office to enroll you.
Below is the EDEO Code of Conduct as well as the chart outlining training requirements.

Code of Conduct for the Protection of Children and Youth from Abuse

http://www.episdioeo.org/dio/wp-content/uploads/2013/05/Code-of-Conduct-for-Protection-of-Children-and-Youth.pdf
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# Additional requirements for Pastoral Care ministries, including food banks

% Additional requirement for lay Spiritual Directors

@ Additional requirement for those in supervisory roles


